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The year 2014 has been a year of adjustments for all of us 
here at Siffrin. Internally, we experienced many changes in 
management and mid-management staff due to retirement, 
resignation or leave of absences for health reasons. We, 
unfortunately, had to say goodbye to several individuals as 
well who passed away during the year, some of whom were 
with us for over 25 years of services. We were family.
 
It has been a challenge to address the increasing needs of those 
we serve when Siffrin has not received a significant increase in 
funding, yet, we continue to experience increased expenses. 
As we adjust to these challenges, as well as, the many new 
initiatives from the State of Ohio, what remains constant is 
the effort and focus on our mission by the Board of Directors, 
Administration and Staff. 

Siffrin staff has been relentless in their creativity in providing 
integrated services that are chosen by the individual served. 
Our Employment Services program has placed 53 people into 
community jobs that pay minimum wage or higher. Further, 
the job retention rate of those who found work 70 percent. 
The Siffrin Fiscal Services program has grown to 260 individuals 
served. The Bridge Day Service program conducted over 800 
community based experiences including many philanthropic 
endeavors such as Meals on Wheels delivery, Toys for Tots, food 
bank contributions and Akron Children’s Hospital donation 
of toys. During this past year, what we saw in each of these 

from the chief executive officer:  

programs was a definite positive increase in the way people 
felt about themselves. Exercising their power of self-advocacy 
and choosing their achievements promoted personal self-
confidence and independence. 

In March of 2014 Siffrin received its eighth consecutive three-
year accreditation from CARF International. For the first 
time, we expanded our certification to include Employee 
Development Services and Community Integration (The 
Bridge Day Services). Other areas of service with certification 
include Community Employment Supports , Job Development, 
Community Housing and Supported Living. In all, Siffrin has 
had 21 consecutive years of CARF accredited services.

We, at Siffrin, are committed to creating an environment 
where people with disabilities have the same opportunities 
in life as any other citizen. This includes a comfortable and 
healthy home and lifestyle in a safe neighborhood, integrated 
employment opportunities, financial stability, integrated 
day service experiences and safe, accessible transportation 
options. 

It is because of the combined efforts of everyone that Siffrin 
maintains quality, CARF-accredited services and is creative 
and planful in its approach to future development.  Thank you 
all for your support, and may you have a wonderful holiday 
season.  

A LOOK BACK AT 2014

[ ] what’s inside?
SIFFRIN GOLF OUTING  l  MIKE SCHEETZ JOINS THE BOARD  |  ELSAESSER EDUCATION CENTER



Also in attendance, 
was Giavana 
DePeitro, Manager 
of Papa Bears and 
Seth’s employer. 
Seth’s 19 years of 
e m p l oy m e nt 
at the local 
r e s t a u r a n t 
has been 
w o n d e r f u l . 
Giavana stated customers love seeing and talking with Seth. 
He brings a lot of love and laughter to the team and does a 
wonderful job.

Seth and Eric are just two of hundreds of people whose lives 
the Siffrin golf outing has touched. One-hundred percent of 
the event proceeds will benefit the Siffrin HOPE Fund, which 
allows Siffrin to provide necessities to those served when 
other financial means aren’t available. Thank you to all of the 
sponsors, golfers and volunteers for making it such a success. 

For many, it was the ninth consecutive year they’ve golfed in 
the Siffrin Golf Outing presented by The O’Neill Group. Held 
at the end of September, it’s one of the final charity golf 
outings of the season. No matter what the game looked like, 
although we do have a lot of talent on the course, each person 
should feel proud of their contribution in helping people with 
disabilities served by Siffrin. 

Two parents and their adult children were our honorary guests 
this year. During the luncheon, Doug Bishop and his son, Eric, 
and Dottie Geiselman and her son, Seth, spoke about their 
involvement with Siffrin. Both Eric and Seth have lived in a 
home with Siffrin support services for more than 12 years 
each. As Dottie recounted at the outing  luncheon, until her 
daughter was moving to college and Seth asked when he’d be 
able to have his own place, the thought had never occurred 
to her. Over the years, Siffrin staff have helped the two men 
be employed in the community and stay active and involved 
in many activities while maintaining a safe and comfortable 
home life. 

SIFFRIN GOLF OUTING
so much more than a day of golf.

TOP LEFT: The 
winning team, 
Matt Savage, 
Paul Cruciani, 
Andy Carr and 
Jeffrey Carr, 
with a score of 
126. 

TOP RIGHT: 
Seth 
Geiselman & 
Eric Bishop  

BOTTOM LEFT: 
People served 
by Siffrin thank 
everyone who 
supported this 
year’s outing.

BOTTOM 
RIGHT: 
Maureen 
Fowler 
and Seth 
Geiselman 

VIEW MORE 
PICTURES FROM 
THE DAY AT 
SIFFRIN.ORG



BETTY ELSAESSER 
EDUCATION CENTER
A plaque hangs in the Siffrin training room with a picture and 
description of Mary E. “Betty” Elsaesser. The former member 
of the Siffrin Board of Directors served for seven years. Her 
son, Lou Elsaesser, remembers his mother’s work with Sif-
frin and his involvement fondly, and chose to memorialize his 
mother with a donation to improve the staff training room, 
now called the “Betty Elsaesser Education Center.” 

“Soon after our mom passed away last January, my sister, Pat 
Coate, and I contacted Siffrin to discuss how we could work 
together to memorialize and further extend Mom’s life-long 
dedication to improving the lives of people with develop-
mental disabilities,” said Lou. 

Betty was a teacher and school principal for the Stark County 
Board of Developmental Disabilities. She retired in 1987, af-
ter 20 years of service. She had a true passion and commit-
ment to education and serving people with disabilities.

In discussion with Brad Vincent, CEO of Siffrin, Lou and Pat 
quickly decided that their donation would be best used to 
update the Siffrin staff training room in honor of their moth-
er. In an average year, more than 250 trainings are held in 
the Stark County office. Thousands of hours of training are 
conducted to help educate and improve Siffrin services, and 
in doing so, improve the lives of those Siffrin serves. 

“Mom extended her primary role as an educator by also 
working with Siffrin,” said Lou. “We are so very pleased that 
our memorial donation has enabled Siffrin to create this 
new, high-tech education center, which is named in her hon-
or, and will serve to support their shared mission well into 
the future.”

Through the donation, Siffrin was able to update the tech-
nology equipment used during trainings, including a new 
laptop and flat screen television, strengthen the room’s WIFI 
network connection, replace the seating and purchase stor-
age furniture for training materials. 

“It is such a blessing to have received such a generous dona-
tion to our organization, specifically designated to improve 
how we train and teach Siffrin Direct Support Profession-
als,” said Melanie White Director of Marketing. “Updates to 
technology are typically done out of necessity, but we could 
never have afforded to commit to the updates made in the 
training room without the Elsaesser family. We are so proud 
to name it in Betty’s honor and always remember her for her 
work in this field.”

In Remembrance

Beatrice Graham
Bea was an absolute sweet-
heart, and greeted everyone 
with a smile. She will be greatly 
missed by all of us, especially 
her family, friends and those 
who loved and cared for her at 
her home for 10 years. 

John Burchett
John was surrounded by his 
Siffrin family and many others 
who love him when he passed. 
He will be most remembered 
for his sweet nature, his love of 
life, and excitement and joy for 
each and every day. 
John was 68 years old, and was 
served by Siffrin for 29 years. 
He will be missed by his room-
mates, Nick, John and Martin, the manager, Jessie, and staff 
of his home, friends at The Bridge Day Services, and many, 
many more people whose lives he touched. 

LEFT: Betty Elsaesser, RIGHT: Lou Elsaesser presents a donation to 
Brad Vincent to update the Siffrin training room in honor of his 
mother, Betty. BOTTOM: The updated Betty Elsaesser Education 
Center used to train Siffrin staff working with people served. 



SCHEETZ JOINS THE BOARD
MICHAEL SCHEETZ
Director, Pricing and Reimbursement
AultCare, PrimeTime Health Plan

I JOINED THE SIFFRIN BOARD OF DIRECTORS BECAUSE
I am proud to work with an organization that so positively im-
pacts lives.  It is an honor to be associated with an organization 
with such a powerful mission and vision.

OTHER COMMUNITY INVOLVEMENT
Graduate of Leadership Stark County, 23rd Signature Class, 

THANKSGIVING
Siffrin is extremely thankful to receive generous food 
donations for people served, and to be able to help 
fill a need of service during the Thanksgiving season 
in the community.  

Each year, Siffrin humbly accepts 32 Thanksgiving 
dinners from Zion Lutheran Church Food Pantry, 
including full size turkeys and all the necessary in-
gredients to make a delicious Thanksgiving meal. 
Siffrin staff also help make arrangements with First 
Christian Church so that people served who live in 
their own home receive a delicious prepared dinner. 
These donations allow for more than 150 people to 
enjoy and celebrate the holiday. 

Meanwhile, for the third consecutive year, partici-
pants at The Bridge Adult Day Services helped fulfill 
a need in the community by counting and packaging 
3 pound bags of potatoes to be given to Perry Twp 
families in need.

The “Potatoes for Perry” project is in partnership with the 
Rotary Club of Perry Twp. Perry Rotarians donated money to 
purchase 150 pounds of bulk potatoes for Perry Helping Perry, 
a local nonprofit organization that assists families in financial 
need throughout the year. In order to distribute the food to 
various families, The Bridge participants sorted the potatoes 
into family-size bags. 

“It’s a project that we look forward to all year,” said Matt White, 
Director of The Bridge. “Perry Helping Perry does a wonderful 
job in serving the community and getting resources to those 
that need it. We, at The Bridge, are more than happy to help.”

Toss 1 head of cauliflower florets in 1 
Tbsp oil, salt and pepper, arrange in a 
single layer on a baking sheet and 
roast in a preheated 400F oven 
until lightly golden brown, about 
20-30 minutes.

Toss cauliflower in 1/4 cup hot 
sauce and enjoy warm with blue 
cheese or ranch dressing for dipping and celery 
sticks on the side.

HEALTHY
living

Buffalo Roasted Caulif lower

{ &  R E C E I V I N G }

TOP: A group of Zion Lutheran Church volunteers deliver 32 Thanksgiving 
dinners for people served by Siffrin. BOTTOM: Marty Ulik, Bob Bossart, 

NAME and NAME packaged # lbs of potatoes for families in need. RIGHT: 
Bob Bossart  

United Way volunteer, 
Member Resource Initia-
tive and Society for Educa-
tion.

GOAL AS BOARD 
MEMBER
Utilize my experience to 
further develop Siffrin’ s 
mission, vision, and val-
ues. 



Mahoning & Trumbull Connection
MEET THE NEW MANAGEMENT TEAM

THE BRIDGE ORGANIZES TOY DRIVE

L-R: Alyssa Procick, Rita Evans, Cynthia Speziale, Tier Sanders & 
Ryan Cavanaugh

Holiday Delivery to Akron Children’s Hospital

L-R: Alyssa Procick, Amy Helmuth, Daniel Garasky, Amanda Brozman, Shane 
Liston, Bryan Davis and Jodi Broll

More than 10 years ago Siffrin opened a satellite office 
in Mahoning County that specifically serves Mahon-
ing and Trumbull Counties. Located in Austintown, the 
management team serves and continues to expand 
programs in and around the region.

Regional Director Ryan Cavanaugh oversees all opera-
tions within Mahoning and Trumbull Counties. Ryan’s 
objective is to provide quality service that meet the 
standards of CARF International and DSPATHS, of which 
he is a licensed instructor. Ryan also facilitates much of the 
staff trainings, including CPR, First Aid, Programs, Progress Re-
porting and Behavior Intervention.

Alyssa Procick has been the Manager of The Bridge for over a 
year. Under her direction, The Bridge staff plan and execute 
programs and activities that reinforce the mission of helping 
people become more active, engaged and independent in the 
community. Activities center on enhancing daily living skills, 
community volunteerism and practicing self-advocacy.

Rita Evans has been the Office Manager of Mahoning County 
for more than 10 years. To briefly summarize, she acts as an 
extension of various administrative departments for the satel-
lite office, including Human Resources, Finance and channels 

On November 26, The Bridge of Mahoning County delivered 
bags of toys to Akron Children’s Hospital, which will be given to 
patients’ during Christmas and the holiday season. 

all communication between both office locations. 

Cynthia Speziale is a Manager of Supervised Living and super-
vises Direct Support Professionals (DSP) working in five homes 
who serve a total of 14 people. Cindy’s focus is always making 
sure the person served is well cared for.

Tier Sanders, Coordinator of Community Support Services, 
manages DSP’s who serve people living independently or with 
family in the community, manages  transportation services for 
both counties and oversees two foster care providers who con-
tract with Siffrin. 

“It was so nice to be able to work together and fulfill this 
need in the community,” said Alyssa, Manager of The 
Bridge. “It’s a wonderful thing to give back to kids in need.”

This was the first ‘Community Give-Back’ project 
The Bridge has coordinated with the hospital, but 
was a great success. 

In a thank you letter, Sue Heher Akron Children’s 
Hospital Volunteer Supervisor, MV stated, “We 
try to keep a stock of toys, stuffed animals, etc. 
but we found ourselves running low at this time. 
Your donation of the large assortment of toys for 
babies and young children has helped to replen-
ish our shelves and happily gives us needed items 
to share with the kids.” 



Rotary Club of Perry Twp gives HOPE
The Rotary Club of Perry Township named Siffrin a beneficiary 
of the 18th Annual Perry Twp Rotary Turkey Trot. Siffrin has 
designated the money to benefit the Siffrin HOPE Fund, which 
was created to provide necessities to people served by Siffrin 
when other means of financial assistance are not available. 
With more than 3,000 
participants and specta-
tors, it is a fantastic com-
munity event from which 
Siffrin generously ben-
efits. 

As a beneficiary, Siffrin 
is asked to help staff the 
event with volunteers. 
Fifteen Siffrin staff and 
family members volun-
teered this year, working 
the registration and pa-
trolling the routes. 

“The Turkey Trot has 
become a tradition for 
me,” said Megan Broad, 
Siffrin Employment Sup-
port Professional. “I look 
forward to it every year. 
It is a lot of fun to be in-
volved in all of the chaos 
and excitement that the 
morning brings. I also ap-
preciate the fact that the 
proceeds will benefit Sif-
frin and other Stark Coun-
ty charities!”

Megan and many other 
Siffrin staff have been vol-
unteering at the Turkey 
Trot since 2009. Through-
out the past six years that 
Siffrin has been a ben-
eficiary, approximately 
$30,000 has been donat-
ed to Siffrin and those Sif-
frin supports. 

Thank you to the Rotary 
Club of Perry Twp for your support of Siffrin and people with 
disabilities, and for the assistance you provide to the  Perry 
Twp Community!

There are many different types of barriers that interfere 
with everyday life for people with developmental disabilities. 
Working together to identify and eliminate these barriers is 
the only way to be successful. 

unitedlive
Identify & erase barriers for people with disabilities.

{
Barrier Category: EMPLOYMENT

Siffrin is proud to partner with the Geauga County Board of DD 
and local businesses to construct a greenhouse for hydroponic 
farming. The opportunity will allow Siffrin to help people with 
disabilities overcome the difficult barrier of finding a job in the 
community. They will be employed, earning minimum wage or 
more and utilizing their skills and talents to provide a service to 
the public.

A group of 15 Siffrin staff and family members volunteered at this year’s 
Perry Twp Rotary Turkey Trot, including: Eden Conway, Kyle & Tara 
MacLean, Jessie Lloyd, Rob Wright, Mary Kennedy, Kachina Conway, 
Joy Vincent, Megan Broad, Lori, Eric & Anna Bratcher and Melanie 
White. Not pictured: Brad Vincent and Kim Larson-Phillips.

More information about this collaborative project will be 
included in the next newsletter issued in March 2015.



Kasich in 2012, each 
county is mandated 
to offer employment 
opportunities to all 
people. Much change 
has taken place in 
just two years, but 
it’s still unknown how 
the entire DD system 
will be structured in 
the future with these 
changes in philosophy 
and service delivery.

In her position, Autumn meets with people referred to Siffrin 
for employment services through Opportunities for Ohioans 
with Disabilities (OOD). In this meeting, Autumn learns more 
about them, including what interests them, their skills and 
their personal goals. With that information she helps them 
update their resume, complete applications and network with 
businesses to find a suitable career.

Currently, Autumn’s case load is about 12 people in various 
counties. Each of them are uniquely different. The path to em-
ployment can be different 
for each person, but in the 
end, a job in the commu-
nity is the ultimate goal for 
each person.

“A person’s job contributes 
so much to their identity,” 
said Autumn. “For many 
people, this is the first time 
they’re ever considering 
working in the community. 
It’s a big step to take, but 
I’m excited to help make it 
a reality and integrate peo-
ple in the community.”

CELEBRATE 
TWENTY YEARS

Faye Hudec

TEN YEARS
Tammy Hornig

Megan Broad
Eleta Brown

Brenda Starcher
Gloria Stepanovich

FIVE YEARS
Darlene Graft
Kim Brantner

Kim Mauthe
Znobia Seawright

THREE YEARS
Marion Foster
Sara Warstler
Ronda Collier

Bill Cole
Timothy Ehlers

Shanita Ruple

In September of this year, a familiar face returned to Siffrin. 
Autumn Lombardi worked for Siffrin as the Supervisor of The 
Bridge Adult Day Services program from 2008-2012. Just two 
years later, she has accepted a new position as Manager of 
Employment First and Business Development and brings a 
fresh, yet familiar perspective back to Siffrin.

In her first four years of employment with Siffrin, Autumn was 
very successful. Hired as a Direct Support Professional, she 
was quickly promoted to Supervisor of The Bridge. “I loved my 
time working at The Bridge,” said Autumn. “Every day was fun 
and unique.”

Autumn resigned from her position with Siffrin so that she 
could pursue her dreams of travel and living out-of-state. Al-
though her plans changed when she began dating her now 
husband, PJ, Autumn always held fond memories of her time 
with Siffrin. 

“They say if you get a job doing what you love, you’ll never 
work a day in your life. In my experience, that couldn’t be more 
true,” said Autumn. “I love working with people with disabili-
ties. I’ve met some of the smartest, funniest, most creative, 
good- hearted people I have ever known. I feel so blessed to be 
in a position where I can help them with their dreams, goals, 
and in their everyday lives.”

In her current role as Manager of Employment First and Busi-
ness Development, Autumn oversees and manages all refer-
rals for employment services through the Employment First 
system. She also manages and provides oversight to the two 
LLC companies Siffrin has developed to provide employment 
to people with disabilities, Partners in Grime of Stark County, 
which is a custodial service and MowTime, a lawn care busi-
ness. 

“Siffrin is very fortunate to have Autumn leading the way in 
Employment First,” said Brad Vincent. “Her outgoing personal-
ity and her passion for supporting people with disabilities to 
be integrated within the community is a formula for success.”

“Employment services is a new adventure to me,” said Au-
tumn. “I am always learning. It’s a very exciting time, and the 
upmost reward to help people get jobs and possibly find ca-
reers in the community that highlights their talents and skills. 
It’s part of the American dream to support oneself and I love 
giving this opportunity to the people we serve.”

The Employment First initiative is still a relatively new term and 
system to the entire state of Ohio. Introduced by Governor John 

SPOTLIGHT ON STAFF: Autumn Lombardi
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Siffrin is accredited by the Rehabilitation Accreditation Commission (CARF)
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Kim Frankeberger 
Board Treasurer
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Siffrin is a not for profit 

service organization that 

empowers people with 

disabilities by encouraging 

self-advocacy. 

mission
Ideas, Comments, & Suggestions:

Please send to Melanie White at 

2912 Whipple Ave. NW

Canton, Ohio 44708

or email info@siffrin.org

suggestions

GO PAPERLESS - EMAIL INFO@SIFFRIN.ORG TO RECEIVE VIA EMAIL!


